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Sec9on	1: 
Organiza9onal	Chart	
______________________________________________________________________________  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Sec9on	2: 
Board	of	Directors	&	Other	Members	
______________________________________________________________________________	

The	Forensic	Criminology	Ins2tute	is	advised	by	a	Board	of	
Directors.	The	Board	is	responsible	for	the	hiring	and	reten2on	
of	a	Director	responsible	for	opera2ng	the	Ins2tute.	The	Board	
is	further	responsible	for	advising	the	Director	as	may	be	
needed,	both	as	individual	members	and	as	a	body.	There	may	
be	no	fewer	than	3	(three)	and	no	more	than	5	(five)	Board	
members	total.	

New	board	Members	are	recommended	by	the	Director,	and	
confirmed	by	the	exis2ng	Board	with	a	majority	vote.	New	
Board	Members	must	be	voted	in	by	a	majority	vote	of	the	
Board.	Board	Members	serve	for	life.	The	board	is	empowered	
to	form	any	and	all	commiIees	necessary	for	the	successful	
opera2on	of	the	Ins2tute.	

Since	November	1,	2016,	The	Board	of	Directors	has	been	
comprised	of	the	following	case-working	scholars:	

- W.	Stan	Crowder,	PhD	  
Professor	of	Criminal	Jus2ce 
Kennesaw	State	University,	Georgia	
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- Jodi	Freeman,	MCrim  
Forensic	Criminologist 
Forensic	Solu2ons,	LLC,	Sitka,	Alaska	

- Aurelio	Coronado	Mares,	PhD	  
Forensic	Psychologist,	Professor	of	Forensic	Psychology	  
Universidad	de	Cienca	Aplicada,	Aguascalientes,	Mexico	

- Michael	McGrath,	MD	  
Forensic	Psychiatrist,	Consultant 
Socio-Legal	Clinic,	Monroe	County,	New	York	
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Sec9on	3: 
Admission	Requirements	
______________________________________________________________________________	

The	Forensic	Criminology	Ins2tute	has	an	open	admissions	
policy	for	those	registering	for	individual	workshops,	courses,	
and	seminars.	This	allows	students	and	professionals	to	register	
for	and	complete	individual	subjects	without	seeking	to	
complete	a	professional	diploma	program.	

Minimum	requirements	for	student	admission	into	any	of	the	
The	Ins2tute’s	Professional	Diploma	Programs	are	as	follows:		

1. Be	a	member	of	the	Interna2onal	Associa2on	of	Forensic	
Criminologists	in	good	standing	(student	or	otherwise);	or	
in	the	process	of	applying	for	membership.	

2. Hold	at	least	a	bachelor’s	degree,	or	be	working	on	such	a	
degree,	or	the	recognized	equivalent,	from	an	acceptable	
ins2tu2on.	For	example,	any	degree	or	ins2tu2on	that	
offers	creden2als	based	on	life	experience	or	mere	
payment	of	fees	would	be	viewed	as	unacceptable.		

3. Have	a	sa2sfactory	scholas2c	average.	

4. Possess	adequate	skills	to	conduct	research	and	write	at	a	
postgraduate	level.	
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5. Do	not	have	a	history	of	felony	convic2ons.	

6. Do	not	have	a	history	of	violent	crime	convic2ons.	

7. Do	not	have	a	history	of	drug	related	convic2ons.	

Sa2sfying	minimal	standards	does	not	guarantee	student	
admission,	since	the	number	of	qualified	applicants	may	exceed	
the	number	of	student	slots	available	in	a	given	program.	
Excep2ons	may	be	made	upon	appeal	to	the	Board	and	the	
Director,	given	a	sufficient	explana2on	or	basis	is	provided.	

Failure	to	be	honest	or	forthcoming	regarding	any	of	the	above	
issues	may	result	in	expulsion	from	the	Ins2tute,	and	forfeiture	
of	any	fees	or	tui2ons	paid.	
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Sec9on	4:	Sexual	&	Gender-Based	
Harassment	Policy	
______________________________________________________________________________	

The	Forensic	Criminology	Ins2tute	is	commiIed	to	maintaining	
a	safe	and	healthy	learning	environment.	This	means	that	no	
one	may	be	excluded	from	par2cipa2on	in,	denied	the	benefits	
of,	or	subjected	to	discrimina2on	on	the	basis	of	sex,	sexual	
orienta2on,	or	gender	iden2ty.	Gender-based	and	sexual	
harassment,	including	sexual	violence,	are	forms	of	misconduct	
and	discrimina2on	that	deny	or	limit	an	individual’s	ability	to	
par2cipate	in	or	benefit	from	Ins2tute	programs	or	ac2vi2es.	

This	policy	is	designed	to	ensure	a	safe	and	non-discriminatory	
educa2onal	and	work	environment	and	to	meet	legal	
requirements,	including:	Title	IX	of	the	Educa4on	Amendments	
of	1972,	which	prohibits	discrimina2on	on	the	basis	of	sex	in	
the	Ins2tute’s	programs	or	ac2vi2es;	relevant	sec2ons	of	the	
Violence	Against	Women	Reauthoriza4on	Act;	Title	VII	of	the	
Civil	Rights	Act	of	1964,	which	prohibits	discrimina2on	on	the	
basis	of	sex	in	employment;	and	Alaska	State	laws	that	prohibit	
discrimina2on	on	the	basis	of	sex,	sexual	orienta2on,	and	
gender	iden2ty.	

Viola2ons	of	this	policy	may	be	reported	to	the	Director,	or	to	
the	Office	of	Professional	Responsibility.	
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Sec9on	5: 
Faculty	Code	of	Professional	Conduct	
______________________________________________________________________________	

The	Forensic	Criminology	Ins2tute’s	Faculty	Code	of	
Professional	Conduct	applies	to	all	of	those	who	work	and	/	or	
volunteer	for	the	Ins2tute	in	any	capacity.	It	is	adapted	from	
Crowder	and	Turvey	(2013) .	It	is	intended	to	iden2fy	1

unprofessional	and	unethical	faculty;	and	to	protect	the	ethical	
professionals	from	false	accusa2ons,	as	well	as	from	the	
appearance	of	impropriety.	Adherence	will	also	help	to	create	
clear	professional	boundaries	and	deter	students	with	
exploita2ve	agendas.	

Viola2ons	of	this	code	will	be	Inves2gated	by	the	Ins2tute’s	
Office	of	Professional	Responsibility	(OPR),	and	may	result	in	
formal	advisements,	warnings,	suspensions,	or	termina2on	of	
contracts	without	pay.	The	current	Assistant	Director	in	charge	
of	the	OPR	is	Dr.	Stan	Crowder.	

The	code	is	as	follows:	

(1)	Be	professional	at	all	2mes	when	represen2ng	The	Ins2tute.	

(2)	Never	engage	in	illegal	ac2vity,	or	ac2vity	that	would	tend	to	
harm	the	reputa2on	of	The	Ins2tute.	

 Crowder, S. & Turvey, B. (2013) Ethical Justice: Applied Issues for Criminal Justice 1

Students and Professionals, San Diego: Elsevier Science.
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(3)	Do	not	have	any	felony	convic2ons;	report	all	criminal	
charges	and	convic2ons	to	The	Ins2tute’s	OPR	immediately.	

(4)	Do	not	have	a	history	that	involves	leaving	a	prior	posi2on	
related	to	true	allega2ons	or	instances	of	criminal	ac2vity,	
misconduct,	or	serious	ethical	viola2ons.	

(5)	Never	do	any	work	for	The	Ins2tute	while	impaired,	either	
from	alcohol,	prescrip2on	medica2on	or	any	other	cause.		

(6)	Always	be	truthful.	

(7)	Maintain	a	professional	resume,	keep	it	current,	and	
rou2nely	update	it	with	The	Ins2tute.	

(8)	Never	misrepresent	your	qualifica2ons,	affilia2ons,	training,	
experience,	or	accomplishments.	

(9)	Never	misrepresent	your	professional	authority	or	
rela2onship	with	The	Ins2tute.	

(10)	Never	engage	in	roman2c	or	sexual	rela2onships	with	
current	students;	and	avoid	roman2c	or	sexual	rela2onships	
with	subordinates	as	these	rela2onships	are	inherently	
problema2c	due	to	concerns	regarding	professional	
demeanor	and	power	differen2als.		
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(11)	Blackmail	and/or	extor2on	of	Ins2tute	faculty,	staff,	
students	or	their	family	members.	

(12)	Sexual	coercion,	which	refers	to	the	psychological,	
emo2onal,	chemical	or	physical	manipula2on	of	one	person	
by	another	for	sexual	purposes.	

(13)	Give	all	students	and	assistants	appropriate	credit	for	the	
work	that	they	do	in	associa2on	with	your	work,	and	that	of	
The	Ins2tute.	

(14)	Never	press	a	student	into	employment	outside	of	The	
Ins2tute,	unless	under	the	aegis	of	an	approved	internship.	

(15)	If	you	meet	with	a	student	alone,	keep	room	doors	open	at	
all	2mes.	

(16)	If	you	meet	with	a	student	off	campus,	do	so	in	public	and	
in	a	manner	that	makes	boundaries	clear.	

(17)	Be	cau2ous	about	accep2ng	inappropriate	gijs	from	
students	to	help	to	avoid	the	appearance	of	favori2sm.	

(18)	Communicate	with	students	using	staff	email;	document	all	
per2nent	conversa2ons	with	an	email.		

(19)	Award	grades	fairly,	based	on	performance	only,	and	in	a	
2mely	fashion.	
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(20)	Never	inflate	a	grade	out	of	pity	or	a	belief	that	the	student	
could	have	done	beIer;	or	in	exchange	for	an	inducement	or	
considera2on.	

(21)	Be	knowledgeable,	and	remain	current,	in	your	areas	of	
instruc2on.	

(22)	Do	not	misrepresent	the	current	state	of	science,	scien2fic	
references,	or	research.	

(23)	Do	not	misrepresent	the	policies,	mission,	or	posi2ons	of	
The	Ins2tute.		

(24)	Dot	not	discriminate	against	students,	coworkers,	or	
colleagues	on	the	basis	of	race,	color,	gender,	sexual	
orienta2on,	creed,	or	religion.	

(25)	Do	not	violate	the	trust	or	confidence	of	students	or	co-
workers	by	sharing	confiden2al	informa2on	learned	during	
the	course	of	conduc2ng	business	for	The	Ins2tute	without	
permission.	

(26)	Seek	out	opportuni2es	for	con2nued	professional	training	
and	collabora2on.	

(27)	Be	physically	and	emo2onally	capable	of	teaching;	in	other	
words	be	fit	to	teach	when	teaching.	
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(28)	Never	use	the	teaching	materials	of	others	without	clear	
cita2on,	reference,	or	acknowledgement.	

(29)	Never	complete	a	student’s	assignments	or	assessments	
for	them.	

(30)	Avoid	professional	affilia2ons	with	unethical	and	
exploita2ve	individuals	or	organiza2ons,	whenever	possible.		

(31)	Avoid	conflicts	of	interest	with	respect	to	any	work	outside	
of	the	Ins2tute	whenever	possible.	

(32)	Report	all	viola2ons	of	Ins2tute	Codes	to	the	Director,	or	
The	OPR,	in	wri2ng,	regardless	of	personal	feelings.  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Sec9on	6: 
Student	Code	of	Conduct	
______________________________________________________________________	

The	The	Forensic	Criminology	Ins2tute’s	Student	Code	of	
Conduct	applies	to	all	of	those	who	are	accepted	into	any	of	the	
programs	offered	by	The	Ins2tute.	It	is	adapted	from	Crowder	
and	Turvey	(2013) .		2

Viola2ons	of	this	code	will	be	Inves2gated	by	the	Ins2tute’s	
Office	of	Professional	Responsibility	(OPR),	and	may	result	in	
suspension	or	expulsion	without	refund	of	any	fees	or	tui2ons	
paid.	

Students	are	subject	to	disciplinary	ac2on	for	any	of	the	
following:	

1. Conduct	that	violates	local,	state,	or	federal	laws.	

2. Illegal	possession,	use,	sale,	or	distribu2on	of	alcohol	and	
non-prescrip2on	drugs	on	campus,	or	at	Ins2tute	func2ons.	

3. Conduct	that	cons2tutes	a	threat	or	danger	to	the	personal	
safety	of	other	members	of	the	Ins2tute	community.	This	
may	include	the	following:	gross	negligence,	driving	under	
the	influence,	assault,	aIempted	assault,	the	threat	of	

 Crowder, S. & Turvey, B. (2013) Ethical Justice: Applied Issues for Criminal Justice2

Students and Professionals, San Diego: Elsevier Science
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assault,	sexual	assault,	sexual	and	other	forms	of	
harassment,	sexual	exploita2on,	and	stalking.	

4. Conduct	that	obstructs,	seriously	impairs,	aIempts	to	
obstruct	or	seriously	impair	Ins2tute-run	or	Ins2tute-
authorized	ac2vi2es.	

5. Inten2onal	harassment	of	another	person.	Harassment	
includes,	but	is	not	limited	to,	threatening,	in2mida2ng,	
verbally	abusing,	impeding,	unwanted	contact,	unwanted	
photography,	following	or	persistently	bothering	or	annoying	
another	person.	Harassment	may	represent	but	is	not	limited	
to	acts	based	on	sex,	race,	religion,	na2onal	origin,	handicap,	
sexual	orienta2on,	and	creed.	

6. Making	false	statements	to	Ins2tute	faculty	or	staff.	

7. Chea4ng	on	assignments,	exams,	or	other	assessments.	
Defined	as	any	dishonest	behavior	that	is	intended	to	secure	
an	unfair	advantage.  

8. Plagiarism,	defined	as	the	use	of	intellectual	property	(e.g.,	
words,	constructs,	inven2ons,	or	ideas)	without	proper	
acknowledgment,	giving	others	the	false	impression	that	it	is	
original	work.	

9. Fabrica2on	of	informa2on,	references,	or	data.	
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10.	Thej	or	damage	of	intellectual	property;	inten2onally	
stealing	or	destroying	the	work	of	another.	

11.	Faking	illnesses,	emergencies,	or	vic2miza2on.	

12.	Engaging	in	inappropriate	rela2onships,	or	those	that	cause	
or	promote	ethical	dilemmas	(e.g.,	sexual	rela2onships	with	
Ins2tute	faculty	or	staff).	

13.	Stalking,	defined	as	the	repeated	and	persistent	unwanted	
communica2on	or	contact	that	creates	fear	in	the	target.	

14.	Blackmail	and/or	extor2on	of	Ins2tute	faculty,	staff,	
students	or	their	family	members.	

15.	Sexual	coercion,	which	refers	to	the	psychological,	
emo2onal,	chemical	or	physical	manipula2on	of	one	person	
by	another	for	sexual	purposes.	

16.	Failure	to	report	viola2ons	of	Ins2tute	Codes	of	Conduct	to	
the	OPR.	

Copyright 2020 
The Forensic Criminology Institute �  of �19 20



Sec9on	7:	Contact	Informa9on	
The	Forensic	Criminology	Ins2tute	is	compliant	with	
interna2onal	accredita2on	standards	set	forth	by	the	Global	
Forensic	Alliance,	and	is	authorized	by	the	Alaska	Commission	
on	Post-Secondary	Educa2on.	Contact	us	today	with	any	
ques2ons.	

Brent	E.	Turvey,	PhD	
Director,	Forensic	Criminology	Ins2tute	
Sitka,	Alaska	(United	States)	
Email:	brent.turvey@forensic-ins2tute.com	

Aurelio	Coronado	Mares,	PhD	
Director,	Forensic	Psychology	Programs	
Aguascalientes,	MEX	(Español)	
Email:	aurelio.coronado@forensic-ins2tute.com	

Stan	Crowder,	PhD	
Asst.	Director,	Office	of	Professional	Responsibility	
Kennesaw,	Georgia	(United	States)	
Email:	stan.crowder@forensic-ins2tute.com	

	 	 Join	us	on	  
	 	 Facebook:	hIps://www.facebook.com/FCIns2tute/	
	 	 	

	 	 Register:				www.forensic-ins2tute.com
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